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"DON'T ASK YOURSELF
WHAT YOU CAN DO
FOR US...
ASK US WHAT WE CAN
DO FOR YOU..."

DO YOU KNOW THAT...

CONSORTIUM

-Many employers report that their staff team

The Project involves the cooperation of 5 partners

morale increases as a result of working with their

from 5 different European Countries, each with

colleagues with a learning disability.

previous expertise in the field and willing to upskill
their competence to work with people with special

ABOUT THE PROJECT
The Project aims to counteract the dependency
people with special needs have on their family to
support them. This will be done by promoting the
active citizenship of the targeted group by
acquiring skills which they may use for the labour
market, in this case the project will focus in the

- Employees with a learning disability stay with one

needs:

employer for a longer time than most other

- AFP Colline Astigiane from Italy as the

employees, and take less time off work. This saves

coordinator of the project.

time and money for employers.

- VHS Cham from Germany
- CECE from Spain

- 77% of the public think more highly of companies

- Briedriba Malpis Tautskola from Latvia

that make an extra effort to employ people with a

- Ammattiopisto Live from Finland

disability.

culinary arts and hotel services field.

To reach this goal, the main activities the core
activities the project will design are:
- Design and piloting of a friendly training path
based on learning outcomes address to people with
special needs
- Design and piloting of an ECVET friendly training
path addressed to Trainers
- Design and delivery of a strategic communication
campaign addressed to Companies
- Identification of the necessary condition to
replicate the Pacetraining model outside the
project partnership.

- Your staff are likely to respond well to a more
diverse team, particularly if they are given the
chance to” buddy” or line manage the person.
- Providing equal opportunities for people from all
background is key to company’s ethos.
- Improvement of the business atmosphere: a
common orientation toward the disabled person
inclusion increases the sense of belonging to a
group and creates a real improvement of work
relations.

www.pacetraining.eu

